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You must give reasonable notice that you are leaving or resigning from your current position. Your 

employer may have a policy that you need to consider in this regard. You remain accountable to work 

with the employer to facilitate continuity and transfer of client care. This could include notifying clients 

of the date you will be leaving and giving them information regarding how their health care needs will 

be met; ensuring client records are up to date; prioritizing high-risk clients for appointments; and 

ensuring your clinic is aware of pending diagnostic investigations. NANB recommends that you discuss 

with your employer the strategies in place to address client-care needs while your replacement is being 

recruited.  You cannot access client health records, including diagnostic investigations and consultations, 

when no longer employed in that position.   

You must also update your employment status with NANB by logging in to “My Profile” to provide your 

new employer’s name, address and phone number, as well as notify the Registrar of any changes in the 

arrangements with collaborating physicians by completing the NP Consultation and Referral Statement.  

Also be sure your employment information is up to date during your annual registration renewal.  

Self employed nurse practitioners closing their practices for reasons of retirement, extended absence, 

relocation, or any other reason need to make adequate provisions to minimize any impact on their 

clients. Clients who may be affected should be provided with adequate written notice including specific 

information as to when the nurse practitioner’s services will no longer be available. This should also 

include information on where and how to access their health records. The nurse practitioner should also 

encourage patients to register with Patient Connect NB as providers are assigned on a first-come first-

serve basis.  

Once a nurse practitioner has determined they are closing, leaving or moving a self-employed practice, it 

would be inappropriate to accept new clients for whom it is unlikely the expected services would be 

concluded by the time of the nurse practitioner’s departure. 

NANB recommends that all members in a self-employed practice contact CNPS for additional 

information on closing, leaving, or moving their practice. 

 

 

 

 

 

https://nanb.alinityapp.com/Account/Login?ReturnUrl=%2F
https://www.nanb.nb.ca/wp-content/uploads/2022/08/NANB-NPConsultationReferralStatement-E.pdf
https://cnps.ca/

