Continuing Competence Program
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MONITORING COMPLIANCE

Self-Reporting at Registration Renewal

Each year, NANB requires members to self-report continuing competence information on the
registration renewal form by answering questions indicating whether or not they have met the CCP
requirements.

CCP Audit

Compliance with the CCP will be monitored through an audit process. Each year, NANB will randomly
select a sample of members to receive an audit form.

If you are selected, you will be asked a series of questions to illustrate what learning activities you
have implemented, how they relate to your self-assessment and learning objective(s), and how the
learning activities informed and influenced your professional practice.

Any information provided to NANB is confidential and will only be used for the purpose of determining
that the CCP requirements are being met or that remediation is required to assist nurses in meeting
the requirements.

Completing the CCP requirements is a continuous process in which learning objectives set in one year
may be carried over to the following year. Although nurses are required to document annually how
they are meeting the CCP requirements, it is recognized that it is a dynamic process which builds on
previous learning plans. For this reason it is recommended that nurses retain their CCP documentation
for a five year period.

Ongoing Support

For more information or assistance on how to meet NANB Continuing Competence Program
requirements, visit the continuing competence section of the NANB Web site at www.nanb.nb.ca or
contact NANB at 1-800-442-4417 (toll free in New Brunswick) or 458-8731 (local).
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