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CONTINUING COMPETENCE PROGRAM

Introduction

Through the Nurses Act, the Nurses Association of New Brunswick (NANB) has the legislated mandate
to regulate nursing practice in New Brunswick and is therefore responsible for promoting safe, ethical
and competent care by registered nurses throughout their careers. The NANB Standards of Practice
for Registered Nurses and the Code of Ethics for Registered Nurses hold each nurse responsible for
maintaining and continually acquiring competence.

Increasingly, there is an expectation of the public and governments that health care professionals be
accountable for demonstrating their continuing competence. An important responsibility of regulatory
bodies is to assure competence on initial and ongoing registration. To that end, NANB has developed a
mandatory continuing competence program to provide a framework for all New Brunswick registered
nurses to demonstrate on an annual basis how they have maintained their competence and enhanced
their practice.

In 2004, the NANB Board of Directors approved the introduction of a mandatory continuing
competence program. Throughout the development process, nurses were consulted and informed
through various means including professional practice forums and a member survey as well as a series
of articles published in Info Nursing and posted on the NANB Web site. Information on continuing
competence programs from other nursing jurisdictions contributed to the creation of the NANB
program. At the 2005 NANB annual meeting, members unanimously supported the implementation of
a mandatory continuing competence program beginning in 2008.

The NANB Continuing Competence Program (CCP) is based on the following principles:

° continuing competence is a necessary component of practice and public interest is best served
when nurses constantly improve their application of knowledge, skill and judgment; and

° reflective practice, or the process of continually assessing one’s own practice to identify
learning needs and opportunities for growth, is the key to continuing competence.

The NANB Standards of Practice for Registered Nurses provides the framework for the Continuing
Competence Program by reflecting the values and priorities of the profession and the continuous
improvement of practice.

Overview of CCP Process

Registered nurses practise in a variety of settings in clinical, administrative, education and research
roles. The context of practice changes constantly in response to scientific advancement, evolving
technologies and fluctuating resources making it essential that registered nurses continue to develop
knowledge and competence throughout their careers.

The Continuing Competence Program requires registered nurses to reflect on their nursing practice
through self-assessment, to complete a learning plan, and to evaluate the impact of the learning
activities. It is an approach through which each registered nurse reflects in a formalized manner on
their practice at least once annually.
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CONTINUING COMPETENCE PROGRAM

Reflecting on their practice is not a new process for nurses. Nurses have always analyzed and learned
from their experiences. Reflecting on their practice helps nurses plan professional learning that is
relevant to their nursing practice. A continuing competence program formalizes what nurses already
do and provides a framework as they reflect on their practice experiences, seek advice, assess their
learning needs and fill knowledge gaps through consultation with colleagues and peers, current
literature and education.

A continuing competence provision that has been in place since 1984 is the requirement to have
practised a minimum number of hours within a specified period of time. Currently, 1125 hours of
practice within the previous five years are required for registration. At the time of registration renewal,
nurses document their hours of practice for the previous year on the registration renewal form.

Registration Renewal

Nurses are required to meet the CCP requirements in order to renew registration. Registration renewal
takes place on or before December 31 each year. Starting with the 2008 registration renewal year,
registered nurses (RNs) will answer a question(s) on their renewal form indicating whether or not they
have met the CCP requirements. If a nurse indicates on the renewal form that the CCP requirements
have not been met, a three month period will be granted to meet the requirements. Should the CCP
requirements not be met at the end of the three month period, a non-practising membership will be
issued until the requirements are met.

Nurses moving to New Brunswick from another province or country, nurses returning to practice
after a leave of absence and new graduates will be required to meet the CCP requirements the year
following their entry/re-entry to practice at the time that they renew their registration. The CCP
applies to nurses in all domains of practice: clinical, administration, education and research.

Three Steps to Meeting CCP Requirements

The implementation of a three-step mandatory Continuing Competence Program will augment the
existing hours of practice requirement.

The three steps of the CCP are:

1. self-assessment of nursing practice to determine learning needs;
2. development and implementation of a learning plan to meet the identified learning needs; and
3. evaluation of the impact of learning activities.

Monitoring Compliance

Compliance with the CCP will be monitored through an audit process. Each year a randomly selected
number of nurses will be asked to answer a series of questions on a prepared audit form to illustrate
what learning activities they have implemented during the past year, how they relate to their

self-assessment, and how the learning activities informed and influenced their professional practice.
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CONTINUING COMPETENCE PROGRAM

Any information provided to NANB is confidential and will only be used for the purpose of determining
that the CCP requirements are being met or that remediation is required to assist nurses in meeting
the requirements.

Completing the CCP requirements is a continuous process in which learning objectives set in one
year may be carried over to the following year. Although nurses are required to document annually
how they are meeting the CCP requirements, it is recognized that it is a dynamic process which
builds on previous learning plans. For this reason, it is recommended that nurses retain their CCP
documentation for a five year period.
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THREE-STEP GUIDE TO MEETING
CONTINUING COMPETENCE REQUIREMENTS

The three steps to meeting the CCP requirements are:

1. Self-Assessment: Assessing your practice based on NANB's Standards of Practice for Registered
Nurses.

2. Learning Plan: Developing and implementing your learning plan.

3. Evaluation: Evaluating the impact of your learning activities on your nursing practice.
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THREE-STEP GUIDE TO MEETING

CONTINUING COMPETENCE REQUIREMENTS

Step 1 - Self-Assessment

Assessing your practice based on NANB’s Standards of Practice for Registered Nurses

Self-assessment is a systematic process of reviewing your nursing practice using the NANB's
Standards of Practice for Registered Nurses as a framework. It is an approach through which you will
reflect in a formalized manner on your practice and identify learning needs at least once a year.

The Standards of Practice for Registered Nurses are statements that describe the level of performance
expected of all registered nurses in their practice, regardless of their role and practice setting. With
each standard of practice is a list of corresponding indicators which demonstrate how a standard may
be applied. It is expected that all registered nurses will be able to explain how the indicators apply to
their practice. Not all of the standards of practice indicators will apply to all nurses, at all times, in all
situations. You may need to identify additional indicators to specifically describe your practice.

You are required to document your self-assessment at least once a year in the period preceding
registration renewal. This self-assessment is meant to be an ongoing process throughout the year. You
may need to revisit your self-assessment in the event of a change in your practice setting or nursing
responsibilities.

The Self-Assessment Worksheet is a tool to document your self-assessment. See following sample.
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THREE-STEP GUIDE TO MEETING

CONTINUING COMPETENCE REQUIREMENTS

Step 1 - Self-Assessment Continued

Assessing your practice based on NANB’s Standards of Practice for Registered Nurses

SELF-ASSESSMENT WORKSHEET SAMPLE
Standards of Practice for Registered Nurses
5) Professional Responsibility and Accountability
Each nurse is accountable to the client, the employer and to the profession and is
responsible for ensuring that their practice and conduct meet legislative requirements
and respect policies and standards relevant to the profession and the practice setting.
fvm Aoy Am I meeting I will focus on
How gloes each standard of practice indicator apply to my expectations of this this indicator
ERIEEET indicator consistently? this year
(]
E v
b a
_ o 2 S
® £ Z =
® 8 S Z 8
4+ E t'; g 4
6 &6 o 2 ©
z 0w = < =z
5.1 I am knowledgeable and practise in keeping with current
legislation, policies and standards relevant to the 1 2 3 4 n/a a
profession and the practice setting.
5.2 I am accountable at all times for own actions and
decisions. 1 2 3 4 n/a d
5.3 I respond to and report professional practice problems. 1 2 3 4 n/a a
5.4 1 exercise reasonable judgement in practice. 1 2 3 4 n/a a
5.5 I promote a practice environment that supports
professional responsibility and accountability. 1 ‘ 3 4 n/a d
5.6 I share nursing knowledge and expertise with others to
meet client needs. 1 ‘ 3 4 n/a d
5.7 1 provide mentorship and guidance for the professional
development of nursing students. 1 ‘ 3 4 n/a d
5.8 I maintain a current license to practice. 1 2 3 4 n/a a
5.9 I assume primary responsibility for maintaining fitness to
practice. 1 2 3 4 n/a g
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THREE-STEP GUIDE TO MEETING

CONTINUING COMPETENCE REQUIREMENTS

Step 1 - Self-Assessment Continued

Completing the Self-Assessment Worksheet

1. Review the five NANB standards of practice and corresponding
indicators as outlined in the Self-Assessment Worksheet. :::hy;’t‘;r::g ; ff‘:)esa ctice
. . . g r Fe /]
Con5|.der hov.v each |nd|f:ator relates tF) your specific role and indicator apply to my
practice setting. There is space to write notes as you reflect on practice?”
each standard.

2. Assess your practice against each standard of practice indicator.

Rate your practice on a scale of 1 to 4 by circling the appropriate

Ask yourself - "Am I
number.

meeting the expectations of

H H H H ,Il
Is there some aspect of this indicator that you would like to focus this indicator consistently:

on? If so, check the box in the last column and continue.

3. Once you have identified on the Self-Assessment Worksheet
which indicator(s) you may not be meeting consistently, prioritize =~ Ask yourself —="Which

at least one indicator to focus on. '"d,'ﬁator(s) will I focus
on:

Record the indicator(s) chosen in the first column of the Learning
Plan Worksheet. See Step 2: Learning Plan.
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THREE-STEP GUIDE TO MEETING

CONTINUING COMPETENCE REQUIREMENTS

Step 2 - Learning Plan

Developing and implementing your learning plan

Based on your self-assessment and the indicator(s) you have chosen to focus on from Step 1, it is now
time to develop your learning plan.

The learning plan allows you to list the standard of practice indicator(s) prioritized in Step 1, to
identify learning objectives, to plan learning activities, to record target and completion dates, and to
evaluate the impact of the learning activities.

The learning plan is meant to be flexible and you may need to revise your plan throughout the year.
As you implement your learning plan, you may modify learning objectives, add learning activities, or
adjust target dates as changes or events arise in your practice setting or nursing responsibilities.

The Learning Plan Worksheet is a tool to document your learning plan. See sample below.

LEARNING PLAN WORKSHEET SAMPLE
Name Practice Year
Role (position) Practice Setting

Instructions: Create a learning plan for the standard indicator(s) you have chosen from your Self-Assessment
Worksheet to focus on this year. Indicate in the first column below, which standard indicator(s) you will focus on.
Develop your learning objective(s) and list the learning activities you plan to accomplish. Record target dates (T) for
each learning activity, and the date which indicates that the learning activity is completed (C). Evaluate your learning
plan before beginning to assess your practice for the next practice year.

Standards Learning Objective Learning Activities Dates

of Practice

Indicator . ted (1)
Number What am I going to learn? How am I going to learn? Elfgas

from Step 1 going ’ going ’ Completed (C)
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THREE-STEP GUIDE TO MEETING

CONTINUING COMPETENCE REQUIREMENTS

Step 2 - Learning Plan Continued

Completing the Learning Plan Worksheet

1.

Create a learning plan for the standard of practice

indicator(s) that you prioritized in Step 1 using the Learning Ask yourself - "What am I
Plan Worksheet. Write the indicator(s) you selected in the left going to learn?”

hand column Standards of Practice Indicator Number.

Using an action verb, write a learning objective for each
indicator(s) you have selected. See section that follows: How to Ask V°”’:e’fb‘l th";'t;{f’ I
Write Learning Objectives. want to be able to do:

Identify the specific learning activities that will help you meet Ask yourself - "How am I
each learning objective. The learning activities must be related to going to learn?”
the work you are doing now or plan to do in the near future.

Identify target dates for each learning activity to help keep you on track.

Document the completion of each learning activity. Remember to enter dates of completion as
you complete each learning activity.

As you implement your plan, you may identify other learning activities that assist you in meeting
your established learning objective(s). Record these learning activities on your learning plan.
See Section 7: Sample Worksheets for examples of completed learning plans.

During any year, you will take part in other learning activities that you did not include in your
CCP Learning Plan. The Tracking Other Learning Worksheet is designed to help you keep track
of these additional learning activities for your own information. See Section 7: Tracking Other
Learning.

Learning activities may include:

reading articles and/or textbooks,

networking and consulting with experts in your facility or around the province,
shadowing an expert nurse,

attending clinical practice rounds, seminars, in-services or workshops,
watching a video,

attending or participating in a clinical case presentation,

enrolling in continuing education courses,

attending conferences,

completing CNA certification in your specialty area,

preceptoring students, and

mentoring a peer.
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THREE-STEP GUIDE TO MEETING

CONTINUING COMPETENCE REQUIREMENTS

Step 2 - Learning Plan Continued

How to Write Learning Objectives

Clear learning objectives can give direction to your learning plan and assist you in selecting learning
activities. To get the most out of your learning plan, think carefully about what you want to
accomplish:

° Describe each objective in terms of your desired outcome to be demonstrated at the end of this
learning.

° Start each learning objective with an action verb that indicates an observable outcome.
° Learning objectives should be:

S - specific,

M - measurable,

A - acceptable,

R - realistic, and

T - timely with a deadline.

Some helpful action verbs

. to demonstrate . to apply . to communicate . to organize
. to develop . to create 3 to plan . to coordinate
. to identify . to learn . to teach . to implement

° Your learning objective(s) may focus on various outcomes, such as:

o knowledge,

o understanding (application of knowledge),

o higher level thinking skills (critical thinking, problem solving),

o affective outcomes such as attitudes, feelings and emotions, and
o performance outcomes (task or behavior).
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THREE-STEP GUIDE TO MEETING

CONTINUING COMPETENCE REQUIREMENTS

Step 3 - Evaluation

Evaluating the impact of your learning activities on your nursing practice

Complete your learning activities and take the time to consider if you

have benefited from these activities. It is important to identify what i L

. . L . . the learning activities
impact your learning objectives and the completion of your learning help meet my learning
activities have had on your nursing practice. Document the impact of objective(s)?”

your learning on the Learning Plan Worksheet.

Ask yourself: "Did

As you evaluate your learning, you may identify areas of practice Ask yourself: "Did my

which will form the basis of your CCP requirements for the upcoming learning activities make a
year difference to my practice?”
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SELF-ASSESSMENT WORKSHEET

PAGE 1 OF 5

Name

Practice Year

Role (position)

Practice Setting

Standards of Practice for Registered Nurses

1) Professional Service to the Public

Each nurse promotes, facilitates and provides the best possible professional nursing
service.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
()
E v
b a
_ 8 2 E
= E & , B
5 8 S 2 %
) € 1] g -
] o o = [e)
zZ un = < =4
1.1 I coordinate client care activities to ensure continuity of health 1 5 4 n/a o
services for clients.
1.2 I respond to the needs of clients in a way that fosters trust, 1 5 3 4 n/a o
respect, collaboration and innovation.
1.3 i;:rzllaborate with health care team members about the client’s 1 5 3 4 n/a o
1.4 I demonstrate knowledge of, and respect for, each other’s
roles, knowledge, expertise and unique contribution to the 1 2 3 4 n/a a
team.
1.5 I establish and maintain collegial professional relationships. 1 2 3 4 n/a a
1.6 I promote team problem-solving, decision-making and
interdisciplinary collaboration. 1 2 3 4 n/a .
1.7 I articulate nursing’s contribution to the delivery of health care
services. 1 2 3 4 n/a .
1.8 I use resources effectively and efficiently in the provision of
nursing services. 1 2 3 4 n/a .
1.9 I initiate and/or participate in quality improvement activities. 1 2 3 4 n/a a
Notes:
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SELF-ASSESSMENT WORKSHEET PAGE 2 OF 5

Standards of Practice for Registered Nurses

2) Knowledge-Based Practice

Each nurse bases practice on the best evidence from nursing science and other sciences and
humanities.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
()
E ©
- o
_ g 2 ]
© = [ v [=%
5 © o = &
58 & & 2 B
=z 0} =z < =z
2.1 1 demonstrate competencies relevant to own area of nursing 1 5 4 n/a o
practice.
2.2 I practise within own level of competence. 1 2 3 4 n/a a
2.3 I apply appropriate knowledge, skills, judgement and personal 1 > 3 4 n/a o

attributes in making practice decisions.

2.4 1 demonstrate critical thinking in a) collecting and interpreting
data, b) determining client status and responses to actual or 1 2 3 4 n/a a
potential health problems, c) planning, d) implementing and
e) evaluating all aspects of nursing care.

2.5 I assign and delegate care appropriately based on assessment 1 > 3 4 n/a o
of client needs and competence of care provider.

2.6 I record and maintain timely and accurate documentation
in accordance with agency policy and accepted professional 1 5 3 4 n/a a
standards, including but not limited to standards for
documentation.

2.7 1 encourage, support, facilitate, generate, disseminate and/or 1 > 3 4 n/a o
participate in research relevant to the profession.

Notes:
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SELF-ASSESSMENT WORKSHEET PAGE 3 OF 5

Standards of Practice for Registered Nurses

3) Continuing Competence

Each nurse possesses and continually acquires competencies relevant to own area of
nursing practice.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
(0]
E )
b a
- 3 £ g
= E & , =
T T 2 > &
] € (Y] 2 ]
] o o = [e)
zZ un = < =4
3.1 I determine and practise within own level of competence. 1 2 3 4 n/a a
3.2 I continually assess own practice to identify learning needs and 1 > 3 4 n/a o
opportunities for improvement.
3.3 I use reflective thought and feedback from others to implement 1 > 3 4 n/a o

changes to own practice.

3.4 I meet the requirements for continuing competence including
the investment of time, effort or other resources to contribute 1 2 3 4 n/a a
towards meeting identified learning needs.

3.5 I provide feedback to others to support their professional
development. 1 2 3 4 n/a a

3.6 I promote a learning environment that supports on-going 1 2 3 4 n/a a
professional development for competent nursing practice.

Notes:
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SELF-ASSESSMENT WORKSHEET PAGE 4 OF 5

Standards of Practice for Registered Nurses
4) Ethical Practice

Each nurse understands, promotes and upholds the ethical standards of the nursing
profession.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
()

E ©
- a
_ 8 2 g
T £ 5 ¢ 2
© g - a ©
58 6 & 2 B
zZ 0 = < =

4.1 I practise in accordance with accepted ethical standards,
including, but not limited to the code of ethics and the
standards for the therapeutic nurse-client relationship.

a a

H
N
w
N
2

4.2 I demonstrate the values and beliefs of the profession in
professional conduct. 1 2 3 4 n/a d

4.3 1 respond to and report situations which may be adverse for
clients and/or health care providers, including incompetence, 1 > 3 4 n/a o
professional misconduct, and incapacity of nurses and of other
health care providers to the appropriate person or body.

4.4 1 act as an advocate to protect and promote a client’s right to 1 2 3 4 n/a o
autonomy, respect, privacy, dignity and access to information.

4.5 1 ensure that the nurse-client relationship is a therapeutic
relationship. 1 2 3 4 n/a m}
4.6 I maintain appropriate boundaries in all interactions with 1 2 3 4 n/a a

clients at all times.

4.7 1 recognize the impact of own attitudes, values and beliefs on

practice. 1 2 3 4 n/a d
4.8 I promote a practice environment that supports ethical

practice. 1 2 3 4 n/a d
4.9 1 ensure research is based on and conducted using relevant 1 > 3 4 n/a o

ethical standards.

Notes:
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SELF-ASSESSMENT WORKSHEET PAGE 5 OF 5

Standards of Practice for Registered Nurses

5) Professional Responsibility and Accountability

Each nurse is accountable to the client, the employer and to the profession and is
responsible for ensuring that their practice and conduct meet legislative requirements and
respect policies and standards relevant to the profession and the practice setting.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
(]
E )
0 o 3
— v c §
= £ ¢ , @&
5 ¢ 2 Z &
) € %] E3 )
] o o = [e)
=z n = < z
5.1 I am knowledgeable and practise in keeping with current
legislation, policies and standards relevant to the profession 1 2 3 4 n/a a
and the practice setting.
5.2 I am accountable at all times for own actions and decisions. 1 2 3 4 n/a a
5.3 I respond to and report professional practice problems. 1 2 3 4 n/a a
5.4 1 exercise reasonable judgement in practice. 1 2 3 4 n/a a
5.5 I promote a practice environment that supports professional 1 5 3 4 n/a a
responsibility and accountability.
5.6 I share nursing knowledge and expertise with others to meet
client needs. 1 2 3 4 n/a .
5.7 1 provide mentorship and guidance for the professional
development of nursing students. 1 2 3 4 n/a .
5.8 I maintain a current license to practice. 1 2 3 4 n/a a
5.9 I assume primary responsibility for maintaining fitness to
practice. 1 2 3 4 n/a a
Notes:
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EXAMPLES OF COMPLETED WORKSHEETS

In this section, you will see examples of how RNs from different practice areas have chosen to reflect
on their practice in order to meet the CCP requirements.

As you progress through the examples, you will meet the following RNs and explore how they chose to
review their practice:

Annie is a staff nurse in a hospital,

Denise is a staff nurse in a nursing home,
Rachel is a new nurse manager, and
Sophie is an educator in a university setting.

These examples are intended to give you ideas of how you can make your continuing competence
activities relevant.
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EXAMPLES OF COMPLETED WORKSHEETS

Meet Annie Richard, Staff Nurse

Annie is a staff nurse on a busy surgical floor. She has started thinking about how she can complete
her self-assessment and wants to do it soon so that her learning plan for the upcoming practice year is
prepared.

When Annie completed her self-assessment, she questioned whether she was consistently ensuring
her own fitness to practice, standard of practice indicator 5.9. She often feels overwhelmed and not on
top of things. She is wondering if she is the only one feeling this way or if the stress is related to her
practice environment. She also wondered whether work stress affected her ability to meet two related
indicators, 1.2 responding to client’s needs, and 1.5 maintaining collegial relationships. She decides to
ask a colleague, Mona, for feedback about whether her stress is affecting her work. Mona tells her,

“... the nursing care you give your patients hasn’t changed. You are often short with staff. You seem

tired all the time.”
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SELF-ASSESSMENT WORKSHEET PAGE 1 OF 5

Annie Richard 2008

Name Practice Year
Staff Nurse Surgery

Role (position) Practice Setting

Standards of Practice for Registered Nurses

1) Professional Service to the Public

Each nurse promotes, facilitates and provides the best possible professional nursing
service.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
(0]
E )
bt a
_ g 2 S
© = [ v [=%
5 © e =z ®©
5 5 & 2 B
zZ un = < =4
1.1 I coordinate client care activities to ensure continuity of health 1 5 @ n/a o
services for clients.
1.2 I respond to the needs of clients in a way that fosters trust, 1 5 4 n/a o

respect, collaboration and innovation.

1.3 I collaborate with health care team members about the client’s 1 5

@ ©® O

care. n/a .
1.4 I demonstrate knowledge of, and respect for, each other’s

roles, knowledge, expertise and unique contribution to the 1 2 4 n/a a

team.
1.5 I establish and maintain collegial professional relationships. 1 @ 3 4 n/a {
1.6 I promote team problem-solving, decision-making and 1 5 @ 4 n/a a

interdisciplinary collaboration.
1.7 I articulate nursing’s contribution to the delivery of health care @

services. 1 2 4 n/a .
1.8 I use resources effectively and efficiently in the provision of @

nursing services. 1 2 3 n/a .
1.9 I initiate and/or participate in quality improvement activities. 1 2 3 @ n/a a

Notes:

I'm not sure if work stress is affecting the way I interact with my clients and with my colleagues. When I asked a
colleague about this, she told me: “The nursing care you give your patients hasn'’t changed. You are often short with staff.
You seem tired all the time.”
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SELF-ASSESSMENT WORKSHEET

PAGE 2 OF 5

Standards of Practice for Registered Nurses

2) Knowledge-Based Practice

Each nurse bases practice on the best evidence from nursing science and other sciences and
humanities.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
(0]
E )
b a
_ g 2 E
= E & , &
5 8 S 2 %
) € 1] g -
] o o = [e)
=z n = < z
2.1 I demonstrate competencies relevant to own area of nursing 1 5 @ n/a o
practice.
2.2 I practise within own level of competence. 1 2 3 @ n/a a
2.3 I apply appropriate knowledge, skills, judgement and personal 1 > 3 @ n/a o
attributes in making practice decisions.
2.4 1 demonstrate critical thinking in a) collecting and interpreting
data, b) determining client status and responses to actual or 1 2 3 @ n/a a
potential health problems, c) planning, d) implementing and e)
evaluating all aspects of nursing care.
2.5 I assign and delegate care appropriately based on assessment 1 > 3 @ n/a o
of client needs and competence of care provider.
2.6 I record and maintain timely and accurate documentation
in accordance with agency policy and accepted professional 1 5 3 @ n/a a
standards, including but not limited to standards for
documentation.
2.7 1 encourage, support, facilitate, generate, disseminate and/or 1 > @ 4 n/a o
participate in research relevant to the profession.
Notes:

I manage to Reep up to date with any technology changes that affect my practice. The employer provides in-services as

necessary.
Note to myself: Use Tracking Other Learning Worksheet to capture the learning activities that are not part of my CCP
learning plan.
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SELF-ASSESSMENT WORKSHEET

PAGE 3 OF 5

Standards of Practice for Registered Nurses

3) Continuing Competence

Each nurse possesses and continually acquires competencies relevant to own area of
nursing practice.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
(0]
E v
b a
- 3 £ g
= E & , =
T T 2 > &
] € (Y] 2 ]
] o o = [e)
zZ un = < =4
3.1 I determine and practise within own level of competence. 1 2 3 @ n/a a
3.2 I continually assess own practice to identify learning needs and 1 > 3 @ n/a o
opportunities for improvement.
3.3 I use reflective thought and feedback from others to implement 1 > 3 @ n/a o
changes to own practice.
3.4 I meet the requirements for continuing competence including
the investment of time, effort or other resources to contribute 1 2 3 @ n/a a
towards meeting identified learning needs.
3.5 I provide feedback to others to support their professional @
development. 1 2 4 n/a .
3.6 I promote a learning environment that supports on-going 1 2 @ 4 n/a a
professional development for competent nursing practice.
Notes:

I do provide feedback to colleagues when they ask,
Indicator 3.3 - The CCP worksheets will help me reflect on my practice.
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SELF-ASSESSMENT WORKSHEET PAGE 4 OF 5

Standards of Practice for Registered Nurses
4) Ethical Practice

Each nurse understands, promotes and upholds the ethical standards of the nursing
profession.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
()
E ©
- a
B g
= E & , B
5 8 S 2 %
+~ E JG"J e 4+
6 o6 o 32 ©
zZ 0 = < =
4.1 I practise in accordance with accepted ethical standards,
including, but not limited to the code of ethics and the 1 2 3 @ n/a a
standards for the therapeutic nurse-client relationship.
4.2 I demonstrate the values and beliefs of the profession in 1 2 3 @ n/a o
professional conduct.
4.3 1 respond to and report situations which may be adverse for
clients and/or health care providers, including incompetence, 1 > 3 @ n/a o
professional misconduct, and incapacity of nurses and of other
health care providers to the appropriate person or body.
4.4 1 act as an advocate to protect and promote a client’s right to 1 2 3 @ n/a o
autonomy, respect, privacy, dignity and access to information.
4.5 1 ensure that the nurse-client relationship is a therapeutic @
relationship. 1 2 3 n/a .
4.6 I maintain appropriate boundaries in all interactions with @
clients at all times. 1 2 3 n/a .
4.7 1 recognize the impact of own attitudes, values and beliefs on
practice. 1 2 3 @ n/a .
4.8 I promote a practice environment that supports ethical @
practice. 1 2 3 n/a d
4.9 1 ensure research is based on and conducted using relevant
ethical standards. 1 2 3 @ n/a g

Notes:

Indicator 4.1 may be something I would develop a learning plan for in terms of reading these two NANB documents to
refresh my memory.
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SELF-ASSESSMENT WORKSHEET

PAGE 5 OF 5

Standards of Practice for Registered Nurses

5) Professional Responsibility and Accountability

Each nurse is accountable to the client, the employer and to the profession and is
responsible for ensuring that their practice and conduct meet legislative requirements and
respect policies and standards relevant to the profession and the practice setting.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
(]
E v
0 o 3
— v c §
s E £ ., B
5 8 5 2 %
i) € (%) g )
] o o = [e)
zZ un = < z
5.1 I am knowledgeable and practise in keeping with current
legislation, policies and standards relevant to the profession 1 2 3 @ n/a a
and the practice setting.
5.2 I am accountable at all times for own actions and decisions. 1 2 3 @ n/a a
5.3 I respond to and report professional practice problems. 1 2 3 @ n/a a
5.4 1 exercise reasonable judgement in practice. 1 2 3 @ n/a a
5.5 I promote a practice environment that supports professional 1 5 @ 4 n/a a
responsibility and accountability.
5.6 I share nursing knowledge and expertise with others to meet @
client needs. 1 2 3 n/a .
5.7 1 provide mentorship and guidance for the professional 1 2 3 @ n/a o
development of nursing students.
5.8 I maintain a current license to practice. 1 2 3 @ n/a a

5.9 I assume primary responsibility for maintaining fitness to
practice.

Notes:

12@4 n/a

o

I am feeling overwhelmed at work, I never feel like I'm on top of things. The feedback from Mona (see notes Standard
1) helped me understand that the stress is affecting my ability to be respectful with my colleagues. I need to learn how to
deal with stress differently. I cannot change the stress; however, I can change how I respond to the stressors.
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EXAMPLES OF COMPLETED WORKSHEETS

Meet Denise Landry, Staff Nurse

Denise is a staff nurse in a nursing home. As Denise begins to reflect on her practice, she realizes that
she needs to learn more about palliative care. Caring for dying residents is an increasing expectation

in the nursing home and she believes she needs to increase her knowledge in caring for dying
patients.
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SELF-ASSESSMENT WORKSHEET PAGE 1 OF 5

Denise Landry 2008

Name Practice Year
Staff Nurse Nursing Home
Role (position) Practice Setting

Standards of Practice for Registered Nurses

1) Professional Service to the Public

Each nurse promotes, facilitates and provides the best possible professional nursing
service.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
()
E v
b a
_ 8 2 E
= E & , B
T ° 2 > &
) € 1] g 4+
] o o = [e)
zZ un = < =4
1.1 I coordinate client care activities to ensure continuity of health 1 5 @ n/a o
services for clients.
1.2 I respond to the needs of clients in a way that fosters trust, 1 5 3 @ n/a o
respect, collaboration and innovation.
1.3 i;:rzllaborate with health care team members about the client’s 1 5 3 @ n/a o
1.4 I demonstrate knowledge of, and respect for, each other’s
roles, knowledge, expertise and unique contribution to the 1 2 3 @ n/a a
team.
1.5 I establish and maintain collegial professional relationships. 1 2 3 @ n/a a
1.6 I promote team problem-solving, decision-making and 1 5 @ 4 n/a a
interdisciplinary collaboration.
1.7 I articulate nursing’s contribution to the delivery of health care @
services. 1 2 3 n/a .
1.8 I use resources effectively and efficiently in the provision of @
nursing services. 1 2 3 n/a .
1.9 I initiate and/or participate in quality improvement activities. 1 2 3 @ n/a a
Notes:

Indicator 1.6 - Sometimes workload interferes with my ability to meet this indicator.
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SELF-ASSESSMENT WORKSHEET

PAGE 2 OF 5

Standards of Practice for Registered Nurses

2) Knowledge-Based Practice

Each nurse bases practice on the best evidence from nursing science and other sciences and
humanities.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this
indicator consistently?

I will focus on
this indicator
this year

2.1 I demonstrate competencies relevant to own area of nursing
practice.

2.2 I practise within own level of competence.

2.3 I apply appropriate knowledge, skills, judgement and personal
attributes in making practice decisions.

2.4 1 demonstrate critical thinking in @) collecting and interpreting
data, b) determining client status and responses to actual or
potential health problems, c) planning, d) implementing and e)
evaluating all aspects of nursing care.

2.5 I assign and delegate care appropriately based on assessment
of client needs and competence of care provider.

2.6 I record and maintain timely and accurate documentation
in accordance with agency policy and accepted professional
standards, including but not limited to standards for
documentation.

2.7 1 encourage, support, facilitate, generate, disseminate and/or
participate in research relevant to the profession.

Notes:

(0]
£ ©
(9] (0] %
— (V] c ]
= £ C 3
5 8 S = 8
S E g & °
[e] [e] o = [e]
=2 )] = <C =2
1 2 @ 4 n/a
1 2 3 @ n/a
1 2 3 @ n/a
1 2 3 @ n/a
1 2 3 @ n/a
1 2 3 @ n/a

1 2@4 n/a

I want to learn more about palliative care. This is a broad subject and I may need to sub-divide it into more manageable
topics (i.e. chronic pain management, supporting family members and symptom management).

12
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SELF-ASSESSMENT WORKSHEET

PAGE 3 OF 5

Standards of Practice for Registered Nurses

3) Continuing Competence

Each nurse possesses and continually acquires competencies relevant to own area of
nursing practice.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
(0]
E )
b a
_ ¢ 2 8
= E & , =
5 8 S ¢ %
] € (Y] 2 ]
] o o = [e)
zZ n =z < z
3.1 I determine and practise within own level of competence. 1 2 3 @ n/a a
3.2 I continually assess own practice to identify learning needs and 1 > 3 @ n/a o
opportunities for improvement.
3.3 I use reflective thought and feedback from others to implement 1 > @ 4 n/a o
changes to own practice.
3.4 I meet the requirements for continuing competence including
the investment of time, effort or other resources to contribute 1 2 3 @ n/a a
towards meeting identified learning needs.
3.5 I provide feedback to others to support their professional
development. 1 2 3 @ n/a .
3.6 I promote a learning environment that supports on-going 1 2 3 @ n/a a
professional development for competent nursing practice.
Notes:

I feel comfortable providing feedback to others as necessary and appropriate.

I encourage others to attend educational sessions.

’v.NANB Continuing Competence Program | Examples of Completed Worksheets | January 2007

13



SELF-ASSESSMENT WORKSHEET PAGE 4 OF 5

Standards of Practice for Registered Nurses
4) Ethical Practice

Each nurse understands, promotes and upholds the ethical standards of the nursing
profession.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
()
j= o
- a
B g
= E & , B
5 8 S 2 %
6 o6 o 32 ©
zZ 0 = < =
4.1 I practise in accordance with accepted ethical standards,
including, but not limited to the code of ethics and the 1 2 3 @ n/a a
standards for the therapeutic nurse-client relationship.
4.2 I demonstrate the values and beliefs of the profession in 1 2 3 @ n/a o
professional conduct.
4.3 1 respond to and report situations which may be adverse for
clients and/or health care providers, including incompetence, 1 > 3 @ n/a o
professional misconduct, and incapacity of nurses and of other
health care providers to the appropriate person or body.
4.4 1 act as an advocate to protect and promote a client’s right to 1 2 3 @ n/a o
autonomy, respect, privacy, dignity and access to information.
4.5 1 ensure that the nurse-client relationship is a therapeutic @
relationship. 1 2 3 n/a .
4.6 I maintain appropriate boundaries in all interactions with @
clients at all times. 1 2 3 n/a .
4.7 1 recognize the impact of own attitudes, values and beliefs on
practice. 1 2 3 @ n/a .
4.8 I promote a practice environment that supports ethical @
practice. 1 2 3 n/a d
4.9 1 ensure research is based on and conducted using relevant 1 > 3 4 @ o
ethical standards.

Notes:

Indicator 4.9 - I have not had the opportunity to be involved in any research.
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SELF-ASSESSMENT WORKSHEET

PAGE 5 OF 5

Standards of Practice for Registered Nurses

5) Professional Responsibility and Accountability

Each nurse is accountable to the client, the employer and to the profession and is
responsible for ensuring that their practice and conduct meet legislative requirements and
respect policies and standards relevant to the profession and the practice setting.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
(]
E v
0 o 3
— v c §
s E £ ., B
5 8 S £ 8
i) € (%) g )
] o o = [e)
zZ un = < z
5.1 I am knowledgeable and practise in keeping with current
legislation, policies and standards relevant to the profession 1 2 3 @ n/a a
and the practice setting.
5.2 I am accountable at all times for own actions and decisions. 1 2 3 @ n/a a
5.3 I respond to and report professional practice problems. 1 2 3 @ n/a a
5.4 1 exercise reasonable judgement in practice. 1 2 3 @ n/a a
5.5 I promote a practice environment that supports professional 1 5 3 @ n/a a
responsibility and accountability.
5.6 I share nursing knowledge and expertise with others to meet @
client needs. 1 2 3 n/a .
5.7 1 provide mentorship and guidance for the professional 1 2 @ 4 n/a o
development of nursing students.
5.8 I maintain a current license to practice. 1 2 3 @ n/a a
5.9 I assume primary responsibility for maintaining fitness to @
practice. 1 2 3 n/a a
Notes:

I enjoy mentoring students — their questions really make me think about what I'm doing and why I am doing it. I learn

from the students as well.
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EXAMPLES OF COMPLETED WORKSHEETS

Meet Rachel Savoie, Nurse Manager

Rachel has worked as a staff nurse on the oncology unit for 14 years. Four years ago she was certified
in oncology through the CNA certification program. Now she is ready for a new challenge. When the
nurse manager position becomes vacant her co-workers encourage her to apply. She does apply

and is offered the job. She accepts the position knowing that her employer will support her as she
develops the new skills necessary to function in a first line supervisory position.

Rachel knows that her learning plan now needs to reflect her new position. She completes a
self-assessment of her work as a nurse manager.
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SELF-ASSESSMENT WORKSHEET PAGE 1 OF 5

Rachel Savoie 2008

Name Practice Year
Nurse Manager Oncology

Role (position) Practice Setting

Standards of Practice for Registered Nurses

1) Professional Service to the Public

Each nurse promotes, facilitates and provides the best possible professional nursing
service.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
()
E v
b a
_ g 2 ]
© — Y— ) Q
5 8 S 2 %
) € 1] g 4+
] o o = [e)
zZ un = < =4
1.1 I coordinate client care activities to ensure continuity of health 1 5 @ n/a o
services for clients.
1.2 I respond to the needs of clients in a way that fosters trust, 1 5 3 @ n/a o
respect, collaboration and innovation.
1.3 i;:rzllaborate with health care team members about the client’s 1 5 3 @ n/a o
1.4 I demonstrate knowledge of, and respect for, each other’s
roles, knowledge, expertise and unique contribution to the 1 2 3 @ n/a a
team.
1.5 I establish and maintain collegial professional relationships. 1 2 3 @ n/a a
1.6 I promote team problem-solving, decision-making and 1 5 @ 4 n/a a
interdisciplinary collaboration.
1.7 I articulate nursing’s contribution to the delivery of health care @
services. 1 2 3 n/a .
1.8 I use resources effectively and efficiently in the provision of @
nursing services. 1 2 4 n/a .
1.9 I initiate and/or participate in quality improvement activities. 1 2 @ 4 n/a a
Notes:

I meet this standard as a manager rather than as a direct care provider. As I get more experience being a manager I will
improve my ability to team build (indicator 1.6), manage resources (indicator 1.8), and initiate quality improvement and
activities (indicator 1.9). This may be something I want to work on.
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SELF-ASSESSMENT WORKSHEET

PAGE 2 OF 5

Standards of Practice for Registered Nurses

2) Knowledge-Based Practice

Each nurse bases practice on the best evidence from nursing science and other sciences and
humanities.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this
indicator consistently?

I will focus on
this indicator
this year

2.1 I demonstrate competencies relevant to own area of nursing
practice.

2.2 I practise within own level of competence.

2.3 I apply appropriate knowledge, skills, judgement and personal
attributes in making practice decisions.

2.4 1 demonstrate critical thinking in @) collecting and interpreting
data, b) determining client status and responses to actual or
potential health problems, c) planning, d) implementing and e)
evaluating all aspects of nursing care.

2.5 I assign and delegate care appropriately based on assessment
of client needs and competence of care provider.

2.6 I record and maintain timely and accurate documentation
in accordance with agency policy and accepted professional
standards, including but not limited to standards for
documentation.

2.7 1 encourage, support, facilitate, generate, disseminate and/or
participate in research relevant to the profession.

Notes:

(0]
£ ©
(9] (0] %
— (V] c ]
= £ C 3
5 8 S = 8
S E g & °
[e] [e] o = [e]
=2 )] = <C =2
1 2 @ 4 n/a
1 2 3 @ n/a
1 2 3 @ n/a
1 2 3 @ n/a
1 2 3 @ n/a
1 2 3 @ n/a

123@n/a

I'm not comfortable with having to do performance appraisals. I wonder if my inexperience as a manager will affect my
ability to gain my co-workers’ respect.
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SELF-ASSESSMENT WORKSHEET

PAGE 3 OF 5

Standards of Practice for Registered Nurses

3) Continuing Competence

Each nurse possesses and continually acquires competencies relevant to own area of
nursing practice.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
()
E v
b a
_ ¢ 2 8
= E & , =
5 8 S ¢ %
] € (Y] 2 4+
] o o = [e)
zZ un = < =4
3.1 I determine and practise within own level of competence. 1 2 3 @ n/a a
3.2 I continually assess own practice to identify learning needs and 1 > 3 @ n/a o
opportunities for improvement.
3.3 I use reflective thought and feedback from others to implement 1 > 3 @ n/a o
changes to own practice.
3.4 I meet the requirements for continuing competence including
the investment of time, effort or other resources to contribute 1 2 3 @ n/a a
towards meeting identified learning needs.
3.5 I provide feedback to others to support their professional
development. 1 2 3 @ n/a {
3.6 I promote a learning environment that supports on-going 1 2 3 @ n/a E(
professional development for competent nursing practice.
Notes:

I need to develop skills related to indicator 3.5 and indicator 3.6 in order to do effective performance appraisals.
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SELF-ASSESSMENT WORKSHEET PAGE 4 OF 5

Standards of Practice for Registered Nurses
4) Ethical Practice

Each nurse understands, promotes and upholds the ethical standards of the nursing
profession.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
()
E ©
- a
B g
= E & , B
5 8 S 2 %
+~ E JG"J e 4+
6 o6 o 32 ©
zZ 0 = < =
4.1 I practise in accordance with accepted ethical standards,
including, but not limited to the code of ethics and the 1 2 3 @ n/a a
standards for the therapeutic nurse-client relationship.
4.2 I demonstrate the values and beliefs of the profession in 1 2 3 @ n/a o
professional conduct.
4.3 1 respond to and report situations which may be adverse for
clients and/or health care providers, including incompetence, 1 > 3 @ n/a o
professional misconduct, and incapacity of nurses and of other
health care providers to the appropriate person or body.
4.4 1 act as an advocate to protect and promote a client’s right to 1 2 3 @ n/a o
autonomy, respect, privacy, dignity and access to information.
4.5 1 ensure that the nurse-client relationship is a therapeutic @
relationship. 1 2 3 n/a .
4.6 I maintain appropriate boundaries in all interactions with @
clients at all times. 1 2 3 n/a .
4.7 1 recognize the impact of own attitudes, values and beliefs on
practice. 1 2 3 @ n/a .
4.8 I promote a practice environment that supports ethical @
practice. 1 2 3 n/a d
4.9 1 ensure research is based on and conducted using relevant @
ethical standards. 1 2 3 n/a .

Notes:

I understand ethical standards, and will role model appropriate behaviors.

As a nurse manager, my role is to support staff in understanding and meeting these indicators.
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SELF-ASSESSMENT WORKSHEET

PAGE 5 OF 5

Standards of Practice for Registered Nurses

5) Professional Responsibility and Accountability

Each nurse is accountable to the client, the employer and to the profession and is
responsible for ensuring that their practice and conduct meet legislative requirements and
respect policies and standards relevant to the profession and the practice setting.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
(]
E v
0 o 3
— v c §
s E £ ., B
5 8 S £ 8
i) € (%) g )
] o o = [e)
zZ un = < z
5.1 I am knowledgeable and practise in keeping with current
legislation, policies and standards relevant to the profession 1 2 3 @ n/a a
and the practice setting.
5.2 I am accountable at all times for own actions and decisions. 1 2 3 @ n/a a
5.3 I respond to and report professional practice problems. 1 2 3 @ n/a a
5.4 1 exercise reasonable judgement in practice. 1 2 3 @ n/a a
5.5 I promote a practice environment that supports professional 1 5 3 @ n/a a
responsibility and accountability.
5.6 I share nursing knowledge and expertise with others to meet @
client needs. 1 2 3 n/a .
5.7 1 provide mentorship and guidance for the professional 1 2 3 @ n/a o
development of nursing students.
5.8 I maintain a current license to practice. 1 2 3 @ n/a a
5.9 I assume primary responsibility for maintaining fitness to @
practice. 1 2 3 n/a a
Notes:

As a nurse manager, I am familiar with, comply with, and ensure staff compliance with NANB standards, employer

policies and legislation relevant to this practice setting.
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EXAMPLES OF COMPLETED WORKSHEETS

Meet Sophie Martin, Educator

Sophie is an educator and teaches baccalaureate nursing students in the classroom and in a clinical
setting. Sophie has been assessing her practice as an educator and realizes that she has not invested
as much time as she would like in developing her teaching strategies.

Sophie shared some thoughts with a colleague about her teaching practice and how she would like

to enhance her teaching. While her colleague did not initially feel comfortable sharing her thoughts
about how Sophie might improve her teaching or develop new strategies, Sophie’s questions and
openness quickly put her at ease. They had a discussion about teaching strategies that was very
helpful to Sophie as she later prepared her learning plan. In fact, Sophie included peer feedback in the
classroom as one of her learning activities.
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SELF-ASSESSMENT WORKSHEET PAGE 1 OF 5

Sophie Martin 2008

Name Practice Year

Educator University Nursing Program
Role (position) Practice Setting

Standards of Practice for Registered Nurses

1) Professional Service to the Public

Each nurse promotes, facilitates and provides the best possible professional nursing
service.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
(0]
E v
b a
_ 8 2 E
= E & , B
5 8 S 2 %
) € 1] g -
] o o = [e)
=z n = < =4
1.1 I coordinate client care activities to ensure continuity of health 1 5 @ n/a o
services for clients.
1.2 I respond to the needs of clients in a way that fosters trust, 1 5 3 @ n/a o
respect, collaboration and innovation.
1.3 i;:rzllaborate with health care team members about the client’s 1 5 3 @ n/a o
1.4 I demonstrate knowledge of, and respect for, each other’s
roles, knowledge, expertise and unique contribution to the 1 2 3 @ n/a a
team.
1.5 I establish and maintain collegial professional relationships. 1 2 3 @ n/a a
1.6 I promote team problem-solving, decision-making and 1 5 3 @ n/a a
interdisciplinary collaboration.
1.7 I articulate nursing’s contribution to the delivery of health care @
services. 1 2 3 n/a J
1.8 I use resources effectively and efficiently in the provision of @
nursing services. 1 2 3 n/a .
1.9 I initiate and/or participate in quality improvement activities. 1 2 3 @ n/a a
Notes:

As an educator, I do not provide direct care to clients; however, I facilitate care through the students. I help students
meet this standard by providing relevant theory and application of theory in the clinical setting. I role model in clinical
setting.
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SELF-ASSESSMENT WORKSHEET

PAGE 2 OF 5

Standards of Practice for Registered Nurses

2) Knowledge-Based Practice

Each nurse bases practice on the best evidence from nursing science and other sciences and
humanities.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
(0]
E )
b a
_ g 2 E
= E & , &
5 8 S 2 %
) € 1] g -
] o o = [e)
=z n = < z
2.1 I demonstrate competencies relevant to own area of nursing 1 5 @ n/a o
practice.
2.2 I practise within own level of competence. 1 2 3 @ n/a a
2.3 I apply appropriate knowledge, skills, judgement and personal 1 > 3 @ n/a o
attributes in making practice decisions.
2.4 1 demonstrate critical thinking in @) collecting and interpreting
data, b) determining client status and responses to actual or 1 2 3 @ n/a a
potential health problems, c) planning, d) implementing and e)
evaluating all aspects of nursing care.
2.5 I assign and delegate care appropriately based on assessment 1 > 3 @ n/a o
of client needs and competence of care provider.
2.6 I record and maintain timely and accurate documentation
in accordance with agency policy and accepted professional 1 5 3 @ n/a a
standards, including but not limited to standards for
documentation.
2.7 1 encourage, support, facilitate, generate, disseminate and/or 1 > 3 @ n/a o
participate in research relevant to the profession.
Notes:

I work closely with the students and unit nurses. The students are expected to maintain ongoing communication with
primary care nurses.

28

NANB Continuing Competence Program | Examples of Completed Worksheets | January 2007%



SELF-ASSESSMENT WORKSHEET

PAGE 3 OF 5

Standards of Practice for Registered Nurses

3) Continuing Competence

Each nurse possesses and continually acquires competencies relevant to own area of
nursing practice.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
()
E v
b a
- 3 £ g
= E & , =
5 8 S ¢ %
] € 0 2 4+
] o o = [e)
Z un = < =4
3.1 I determine and practise within own level of competence. 1 2 3 @ n/a a
3.2 I continually assess own practice to identify learning needs and M/
- ; 1 2 3 n/a
opportunities for improvement.
3.3 I use reflective thought and feedback from others to implement 1 > 3 @ n/a o
changes to own practice.
3.4 I meet the requirements for continuing competence including
the investment of time, effort or other resources to contribute 1 2 3 @ n/a a
towards meeting identified learning needs.
3.5 I provide feedback to others to support their professional @
development. 1 2 3 n/a .
3.6 I promote a learning environment that supports on-going 1 2 3 @ n/a a
professional development for competent nursing practice.
Notes:

I would like to improve my teaching skills in order to meet expectations of indicator 3.2.
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SELF-ASSESSMENT WORKSHEET

PAGE 4 OF 5

Standards of Practice for Registered Nurses

4) Ethical Practice

Each nurse understands, promotes and upholds the ethical standards of the nursing
profession.

How does each standard of practice indicator apply to my practice?

Am I meeting
expectations of this

I will focus on
this indicator

indicator consistently? this year
()
j= o
- a
_ g 2 g
= E & , B
5 8 S 2 %
) € u g +
] o o = [e)
zZ 0 = < =
4.1 I practise in accordance with accepted ethical standards,
including, but not limited to the code of ethics and the 1 2 3 @ n/a a
standards for the therapeutic nurse-client relationship.
4.2 I demonstrate the values and beliefs of the profession in 1 2 3 @ n/a o
professional conduct.
4.3 1 respond to and report situations which may be adverse for
clients and/or health care providers, including incompetence, 1 > 3 @ n/a o
professional misconduct, and incapacity of nurses and of other
health care providers to the appropriate person or body.
4.4 1 act as an advocate to protect and promote a client’s right to 1 2 3 @ n/a o
autonomy, respect, privacy, dignity and access to information.
4.5 1 ensure that the nurse-client relationship is a therapeutic @
relationship. 1 2 3 n/a .
4.6 I maintain appropriate boundaries in all interactions with @
clients at all times. 1 2 3 n/a .
4.7 1 recognize the impact of own attitudes, values and beliefs on
practice. 1 2 3 @ n/a .
4.8 I promote a practice environment that supports ethical @
practice. 1 2 3 n/a d
4.9 1 ensure research is based on and conducted using relevant @
ethical standards. 1 2 3 n/a .
Notes:

Application of these indicators means I am familiar with ethical standards and teach students accordingly. Role modeling
is important.
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SELF-ASSESSMENT WORKSHEET PAGE 5 OF 5

Standards of Practice for Registered Nurses

5) Professional Responsibility and Accountability

Each nurse is accountable to the client, the employer and to the profession and is
responsible for ensuring that their practice and conduct meet legislative requirements and
respect policies and standards relevant to the profession and the practice setting.

Am I meeting I will focus on
How does each standard of practice indicator apply to my practice? expectations of this this indicator
indicator consistently? this year
(]
E v
0 o 3
— v c §
T £ 5 o 8
5 2 g g °
8 o o 2 8
zZ un = < z
5.1 I am knowledgeable and practise in keeping with current
legislation, policies and standards relevant to the profession 1 2 3 @ n/a a
and the practice setting.
5.2 I am accountable at all times for own actions and decisions. 1 2 3 @ n/a a
5.3 I respond to and report professional practice problems. 1 2 3 @ n/a a
5.4 1 exercise reasonable judgement in practice. 1 2 3 @ n/a a
5.5 I promote a practice environment that supports professional 1 5 3 @ n/a a
responsibility and accountability.
5.6 I share nursing knowledge and expertise with others to meet @
client needs. 1 2 3 n/a .
5.7 1 provide mentorship and guidance for the professional 1 2 3 @ n/a o
development of nursing students.
5.8 I maintain a current license to practice. 1 2 3 @ n/a a
5.9 I assume primary responsibility for maintaining fitness to @
practice. 1 2 3 n/a .
Notes:

I'm meeting expectations of indicator 5.1. I maRe an effort to Reep up to date with the policy relevant to the clinical area
where I take the students. I help students interpret standards and policies.
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MONITORING COMPLIANCE

Self-Reporting at Registration Renewal

Each year, NANB requires members to self-report continuing competence information on the
registration renewal form by answering questions indicating whether or not they have met the CCP
requirements.

CCP Audit

Compliance with the CCP will be monitored through an audit process. Each year, NANB will randomly
select a sample of members to receive an audit form.

If you are selected, you will be asked a series of questions to illustrate what learning activities you
have implemented, how they relate to your self-assessment and learning objective(s), and how the
learning activities informed and influenced your professional practice.

Any information provided to NANB is confidential and will only be used for the purpose of determining
that the CCP requirements are being met or that remediation is required to assist nurses in meeting
the requirements.

Completing the CCP requirements is a continuous process in which learning objectives set in one year
may be carried over to the following year. Although nurses are required to document annually how
they are meeting the CCP requirements, it is recognized that it is a dynamic process which builds on
previous learning plans. For this reason it is recommended that nurses retain their CCP documentation
for a five year period.

Ongoing Support

For more information or assistance on how to meet NANB Continuing Competence Program
requirements, visit the continuing competence section of the NANB Web site at www.nanb.nb.ca or
contact NANB at 1-800-442-4417 (toll free in New Brunswick) or 458-8731 (local).
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COMPLETED YEARS

It is suggested that you use this section to store your completed CCP worksheets for future reference
for a period of five years.
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TRACKING OTHER LEARNING

The CCP is based on the principle that registered nurses continually learn and participate in learning
activities. During any year, you will take part in other learning activities that you did not include in
your CCP Learning Plan. The Tracking Other Learning Worksheet is designed to help you keep track of
these additional learning activities for your information.

° This worksheet is a supplemental tool that will not be viewed by anyone other than you.

Other learning activities might include in-services or professional development activities in an
area not identified as a focus in your Self-Assessment Worksheet.
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TRACKING OTHER LEARNING WORKSHEET PAGE 1 OF 1

Name Practice Year

Role (position) Practice Setting

Other Learning Activities

During the year, you will take part in other learning activities that were not included in your learning plan. Record these
activities as they occur for your information.

Date Activities Notes

NANB Continuing Competence Program | Tracking Other Learning | January 2007%



